
 

Sex Discrimination Act changes too ‘limited’  
The Law Council has criticised the Government’s delayed and limited response to a Senate 
Committee’s report on the effectiveness of the Sex Discrimination Act. 

In 2008, the Senate Committee on Legal and Constitutional Affairs recommended a raft of 
changes to the Commonwealth Sex Discrimination Act to make it more effective in 
eliminating discrimination and promoting gender equality in Australia. 

The Law Council and the NSW Bar Association were actively involved in the inquiry process 
and a number of the committee’s recommendations reflected their views on proposed 
reforms to the legislation. 

“The Sex Discrimination Act has been important in helping to eliminate some forms of sex 
discrimination and sexual harassment. However, it has had little impact on addressing 
systemic sex discrimination and has not been effective at removing all barriers to women’s 
equal participation and progress in the workplace, including in the legal profession,” Law 
Council President Glenn Ferguson said. 

Mr Ferguson said while the Government announced yesterday it would make some 
amendments to the Sex Discrimination Act, the Law Council believes the changes do not go 
far enough and was disappointed only seven of the 43 recommendations had been fully 
accepted.   

“The committee outlined changes which would better target systemic discrimination, such as 
expanding the range of people and entities who must not discriminate. It also recommended 
the powers of the Sex Discrimination Commissioner be increased to enable her to initiate 
inquiries without requiring formal complaints and to regularly report to Parliament on 
progress in combating discrimination.” 

Mr Ferguson said these recommendations, along with many others made to the Committee,  
will only be considered further when the Government consolidates anti-discrimination 
legislation as part of its recently announced Human Rights Framework. 

“The Law Council is concerned that there is no time set for the consolidation process which 
could potentially take up to four years with the Human Rights Framework set to be reviewed 
in 2014,” Mr Ferguson said. 

“Ensuring adequate protection against discrimination on any grounds, including sex, should 
be of the highest priority for any Government serious about human rights,” he said.    

 

Vanessa Kleinschmidt, Director Communications & Stakeholder Relations 
P. 02 6246 3716 // M. 0408 014 110 
E. vanessa.kleinschmidt@lawcouncil.asn.au // www.lawcouncil.asn.au   

MR1710 6 May 2010 


