
 

Law Council develops strategy to keep women 

in the law 

The Law Council of Australia has moved to investigate and address the high attrition rates of 
female lawyers in the legal profession through its new Strategic Framework for the Recruitment 
and Retention of Women Lawyers. 

Law Council of Australia President Alexander Ward said it was vital to support female lawyers to 
stay in the profession long-term. 

“The Law Council is concerned by the high attrition rates of women lawyers and believes the 
retention of women lawyers is a matter of national importance that must be addressed in the 
legal profession,” Mr Ward said.  

“In 1960, just 11 percent of law graduates were women, but since the 1990s the majority of 
Australian law graduates have been women and in 2009, 66 percent of law graduates were 
female. 

“Unfortunately, these statistics are not translating into the longer-term: women are not staying in 
the profession as long as their male counterparts.” 

Mr Ward said of particular concern was the representation of female lawyers in senior ranks. 

“Increasing numbers of women are entering the legal profession, yet positions of leadership 
continue to be male-dominated.  

“The Law Council’s 2009 Court Appearance Survey shows that female barristers comprised only 

19% of the Australian Bar population and only 6% of all Queen’s Counsel and Senior Counsel 
positions. 

The Framework aims to reduce the attrition rate through a range of initiatives including: a 
National Attrition Study; promotion of the Law Council’s Court Appearance Survey, Strategy, 
Action Plan and Equitable Briefing Policy; and the development of a Diversity Policy. The Law 
Council’s Strategic Framework for Recruitment and Retention of Women Lawyers will look at 
obtaining empirical data to test the anecdotal evidence of reasons for the attrition. 

“These initiatives will be vital in helping the Law Council identify areas where the profession can 
improve, to ensure women are adequately represented in the legal profession at all levels,” Mr 
Ward said. 

“Female lawyers should be able to participate in the profession to the full extent that they wish. 
The Law Council regards this as a major priority, requiring significant effort and resources to 
investigate the issues that might restrict this, and it will continue to pursue these initiatives to 
improve retention rates of women in the law.” 
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